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Republic of the Philippines

Department of Education
Region VI- Western Visayas
SCHOOLS DIVISION OF SAGAY CITY

K
NoasY

JAN 28 2005

DIVISION MEMORANDUM
No. 07| , s. 2025

INITIAL EVALUATION RESULTS ON THE RECRUITMENT AND SELECTION OF
APPLICANTS FOR CHIEF EDUCATION SUPERVISOR, SENIOR EDUCATION
PROGRAM SPECIALIST, AND ADMINISTRATIVE OFFICER V POSITIONS
AND REVISED SCHEDULE OF BEHAVIORAL EVENTS
INTERVIEW AND WRITTEN EXAM

TO:  Assistant Schools Division Superintendent
Chief Education Supervisors (CID & SGOD)
Public Schools District Supervisors
Public and Private Elementary & Secondary School Heads
All Others Concerned

1. Relative to the following Division Memoranda, DepEd Guidelines, and Civil Service Issuances,
attached are the Initial Evaluation Results (IER) of the applicants’ qualifications vis-a-vis the Civil
Service Commission (CSC) approved qualifications standards conducted by the Human Resource
Management Officer of this Division:

a. Division Memorandum No. 013, s. 2025: Recruitment and Selection of Applicants
for Vacant School Administration, Related-Teaching, and Non-Teaching Positions

b. DepEd Order No. 07, s. 2023: Guidelines on Recruitment, Selection, and
Appointment in the Department of Education

c. DepEd Order No. 21, s. 2024: Amendments to DepEd Order No. 007, s. 2023
(Guidelines on Recruitment, Selection, and Appointment in the Department of
Education) v

d. Civil Service Memorandum Circular No. 10, s. 2005: Qualification Standards for
Administrative Positions in the Administrative Services Group Under the General
Administrative Service of the Position Classification Plan

e. DepEd Memorandum No. 18-00802 dated January 25, 2018: Compendium of
DepEd Office Functions and Job Descriptions

2. The Division Human Resource Merit Promotion and Selection Board (HRMPSB) will
commence the conduct of Evaluative Assessments based on the principles of merit and fitness, and
criteria stated in DepEd Order No. 7, s. 2023 “Guidelines on Recruitment, Selection, and
Appointment in the Department of Education” and DepEd Order No. 21, s. 2024 “Amendments to
DepEd Order No. 007, s. 2023 (Guidelines on Recruitment, Selection, and Appointment in the
Department of Education)”.

3. Schools shall post copies of the Initial Evaluation Report (IER) in their respective areas of
jurisdiction. The IERs are also made available in conspicuous places within the division office, SDO
Sagay website (https://www.depedsagay.com), and official social media page.

£ % Address: Sitio Chloe, Brgy. Rizal, Sagay City, Negros Occidental
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4, Furthermore, the behavioural events interview, written and work samples exam, and open
ranking for all qualified applicants of the following positions will be held at the Division Office
HRMPSB Room according to the schedule provided below:

Vacant Position Place of Assignment Ap(p::;zaegon Schedule
Administrative Officer V AOV-2025001 -
(Budget Officer IIT) OSDS -Budget Office | 152025006 | February 3, 2025
Senior Education SGOD - HTRD and SREPS-2025001 - | 8:00 am — 5:00 pm
Program Specialist SGOD - Social Mobilization | SREPS-2025005
Chief Education Curriculum Implementation | CES-2025001 - February 4, 2025
Supervisor Division CES-2025002 8:00 am — 5:00 pm
5. It is understood that in the conduct of the recruitment and selection process there shall be

no discrimination on account of age, school, gender, civil status, disability, religion, or other similar
factors, personal circumstances that run counter to the principles of equal opportunity.

6. Immediate, wide dissemination, and compliance of this memorandum are desired.

&

Q e
DANNIE CLAR; E. UGUIL, CESE

Assistant Schools Division Superintendent
Officer-in-Charge
Office ‘/Of the Schools Div/'mon Superintendent

/

Enclosure  : Initial Evaluation Results (IER)
Reference : as stated
Allotment  : N/A
No. of Pages : 8
To be indicated in the Perpetual Index under the following subjects:
HIRING PROMOTIONS RECRUITMENT SELECTION

FN: WEN-HRPERSONNEL/RSP/IERMEMO

Address: Sitio Chloe, Brgy. Rizal, Sagay City, Negros Occidental
Email Address: sagav.cityOO l@deped.gov.ph
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Republic of the Philippines
Department of Education
Region VI - Western Visayas
DIVISION OF SAGAY CITY
INITIAL EVALUATION RESULT
Qualification Standards of the Position
Page _4__ of _L.
Training/ Certificates (relevant to the - i g Remarks
Application Education (relevant to the ‘ ) ) Eligibility | 'I!:CﬁRF (Qualified or
Code : : "0 | Disqualified)
Title mb_g! Hours Details "Datns Years
Roll-out Training for Area {
Coordinating Team and |
Municipal Coordinating
Team of Group 1 September 21, 3 years s
e BSin Municipalities in November 22 Municipal 2021 - Sorial 475 lified
AOV-2025001 | ntrepreneurship |  Faciltating the Sub- | 26,2021 | %0 | Financial Analyst | December 31, 31’1"3235‘5 P'E‘}f‘gm‘bim';a : Qo
Project Implementation 2024 |
and Community-Managed
Monitoring Additional k
Flnandng {
Training Area [
Coordinating Team and |
e o) | N - October 8, |
eam Phase 2 ject e
R 4 Z; 36 Enumerator | 2020 - October! 8 days
IO e 15, 2020
en Development
! Program Additional
! Financing
i : June 19, 20194 2 years !
: Total 76 F'"ag“ﬁ’c‘;'fm August 16, | 1 month 5
! 2021 29 days !
. Total | 5 months |
‘ | 18davs 1
{ ! Disqualified !
| BS in Business cs mﬂf mivg ;
E y Administration = . 1 None
\ AQV-2025002 Mejor in Marketing None submitted - - None submitted Prg';s;:'?tr;al submitted ;ua/ﬂcam; ;
]; Management training and |
: ‘ amedenge. - |
| | ]
| g i | g
Upskilling and Reskilling Ty 4 *
f Masters in Public of Legal, ICT, and iy : % cs
| AOV-2025003 | Administration (36| Administrative Personnel | "t/S¢" | g Mgfg‘;‘m&“’e = o fysrs | professional | 4.72 Qualified
3 units) to Upgrade Individual and| " J pomdessecd S | Bligibility
J Team Performance p
Training-Seminar on RA e . September 9, 6 years !
BS in Accountancy |9184 and Salient Features Se‘z’tg"z'g‘;;m 2% “dg’;’."c;""r’al}’"e 2016 - January| 3 months
of the New RA 12009 § 3,2023 26 days
Capacity Building of
School Heads on Strategic - b March 17, 2008| 8 years
Leadership and Crafting 0" 27730/ 3p | Administrative | e b 5 months :
of School's AIP/WFP CY 2016 23 days
2025 Phase III
|
2024 Accountancy Week 16 years
Celebration: COA and | July 8, 2024 4 Total 10 months !
GSIS Updates 9 daye
Crafting of Schools WFP |September 19{ !
and AIP CY 2024 22, 2023 g
*applicants’ no. of training ,
hours sufficient to attain Total 100 |
maximum points for training !
RA 9184 Level 1: |
Preparation of Scope of i
; : Work, Terms of |
Master in Public . 1 X July 26, 2024 - cs |
AOV-2025004 | Administration Refe.”"‘e'n‘;eca"n'::" s < P | ey 3, Szm Professional |  4.80 Qualified
(CAR) s 2025 (present) Eligibility |
Overview on Protest |
Mechanism, Blacklisting, |
and Contract Termination
Orientation of the Bids 2 1 year i
BS in Accounting Administrative |August 1, 2022 {
and Awards Committee | May 27, 2024 8 i 11 months i
Technology Cinetons Assistant III July 25, 2024 25 davs 3
Accounting July 6, 2018 - 4 years i
Totel " Assistant | July 31,2022 | 26 davs |
“All trainings/certificates 6 years :
submitted were acquired, !
to the applicant’s last | Total | 6 months |
L promotion. I 14 days j




Republic of the Philippines
Department of Education
Region VI - Western Visayas
DIVISION OF SAGAY CITY
INITIAL EVALUATION RESULT
Qualification Standards of the Position
Position:
Place of Assignment: OSDS - Budget Office
Salary Grade: 18 Page 2 of 2
T 1
i ﬁ;@lnlm/ Certificates : (relevant to the - > : ot Remarks
P Education ) Eligibility | (Qualified or
Code | Rating Disqualified)
Title Infcusive | (s | Details Iiicualve | yours
Dates _Dates :
Inductrion Training of ! {
Newly Hired Non- | 3
. Teaching Personnel and February 5, |
Master in Public ey " 3 9 years cs !
AOV-2025005 | Administration | UPSKfdand Resklling | May 12-14,| - 5, | Administrative | 2015 - January| ;i one | professional | 477 | Quaiiied
9 units) of Administrative 2022 Officer IV 22, 2025 18 da Eligibility |
Personnel to Upgrade ' (present) ¥s 9 |
Individual and Team | {
Performance | i
i
Upskilling and Reskilling
of Legal, ICT, and 13 June 15, 20054 9 years |
BS in Commerce | Administrative Personnel MayZ%GB 2, 24 Adnmﬁve February 4, 7 months
to Upgrade Individual and 2015 21 days ‘
Team Performance g {
;
Capacity Buiding of | | _ Do MUY | September 17, 3 years 1 |
School Heads on Strategic 2024 f 24 o (DEMO) 2001 - June 8 months | |
Leadership Phase II Pe‘ a“"I 14, 2005 29 days , ;
January 2, |
Public Service Continuity | July 17 - 19, o) Clerk II 2001 - | 8 months i i
Plan Workshop 2024 September 16, 15 days ; i
2001 i !
i |
*applicants’ no. of training Janlt;ag _18’ 1 year
hours sufficient to attain Total 104 Clerk 11 months
maximum polnts for training De@;“oggf 3L | 14 days
26 years !
Total 7d {
Capability Building of j
Master in Public P : March 18, 2015| 9 years cs [
AOV-2025006 | Administration (39 smktfade's o o T A iouatve | - January 22, | 10 months | Professional | 483 | Qualiied
units) Phaseeawde' e ' 2025 (present)| 5 days Eligibility ,
l
Policy Formulation and & vears |
BS in Computer | Consultative Workshop on| October 9 - | . | Administrative | July 1, 2008 - | (° Y25
Science Separation and Exit 11, 2024 Aide VI March 17, 2015 17 da
Interview Guidelines o
Training for School Daty Entry October 1
Division Non-Teaching | July 17 - 19, 24 Machine 2002 - Jun:e 5 years {
Staff on Standard First 2024 Operator (DEMO) 30, 2008 9 months |
Aid and Basic Life Support 1 z i
Tralning-Workstop on | 0y 16 1. - ol 1 year
DepEd Personnel Audit FY 2024 24 Clerk II | September 30, | 14 days
2024
2002
Regional Budget Forum
for FY 2024 Budget 23 years
Execuution and FY 2025 Febg‘oaz’z %.| g Total 3 months
Budget Preparation for 16 days
DepEd Region VI
Capacity Building of
Human Resource Nm;mgggo 40
Manaaement Officers !
*applicants’ no. of training
hours sufficient to attain Total 136
maximum points for training
Prepared Reviewed by:
L 3
Administrative Assistant TIT Admi tive Officer V
HR/Personnel Section Administrative and General Services
24 JAN 2005

Date of Initial Evaluation:
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Region VI - Western Visayas
DIVISION OF SAGAY CITY
INITIAL EVALUATION RESULT
Qualification Standards of the Position
Position: Chief Education Supervisor
Place of Assignment: Curriculum Implementation Division {
Page _i_ of &
B Training/ Certificates
(aquired within the last 5 years and after last Experience ; Ramarks
Application — promotion, /vt 1 ment and (management 3 evision) Eligibility m'cmm (Qualified or
Code 5 ) e Disqualified)
nicusive Icusive
Title Dates Hours Details Dates Years X
Doctor of Philosophy February 18, |
in Educational A5 Weoth Ecaceltion | onisw | LoTE | pa10m0 o
CES-2025001 Research and Education | July 1, 2024 8 Program 11 months 4.80 Qual
Management Confaionce Supervi January 22, 5 days (Teacher)
(Graduate) SO | 2025 (present)
Master of Arts in
Education with Workshop on the Career January 19,
Specialization in Progression Professional | May 6-10, 40 School 2006 to 9years |
Educational Development Curriculum 2024 Principal II | February 17, | 30 days ‘
Management for School Leaders 2015 3
(Graduate) | :
Workshop on the § |
Bachelor of Secondary | Professional Development April 8-12 School | July 1, 2004 to| 1year '
Education Major in Framework and 2024 ? 40 Principal I January 18, | 6 months |
Mathematics Curriculum for School = 2006 | 18days |
Leaders { | |
{ i i
Capacity Building of Chief i | |
Trainer on the iy it | g e - N e
Implementation of the 2023 Teacher Il |~ ™ i
Regions) Trakg of |
egional Training !
Division Trainersand | April 15-19, | o L 521 Liserall
School Leaders on 2024 , 23 5
MATATAG Curriculum days |
Cluster Based Workshop |
for the NEAP Recognition !
of SDO Professional August 3-5, 24 !
Developments for 2022 [
Teachers and School i
) Leaders §
*applicant’s no. of training Total 184 {
hours sufficient to attain {
maximum points for training
Workshop on the PRC
Accreditation Process for
Doctor of Philbsnphy | SRR AR OIRE § Education | July8,2019- | Syears | . oo
CES-2025002 in Educational Design and Development | 11, 2024 32 Program January 22, | 6 months (Teacher) 4.92 Qualified
Leadership (Graduate) of School-Based : Supervisor | 2025 (present)| 15 days
Professional Development
Programs
Master of Arts in
Education with Regional Training of
Specialization in | Division Trainersand | April 1519, | o School ggf;em_]bf; o
Educational School Leaders on 2024 Principal I 201; k 7" da‘°' e
Management MATATAG Curriculum -
(Graduate)
Rollout Activity of
Learning Resource Officer-in-
B“Ed"ucae""ugz sh:?':‘::’y Evaluators for the Quality | February 12-| Charge | July 20, 2012 - 82 POE-.
Social saenjge Assurance of Grade 1 16, 2024 (School | April 12, 2015 | %, 4'"°d“u‘5
Textbooks and Teachers' Head) S
Manual
Planning and
Walkthrough for the March 25 - 11 years
Regional Training of 27, 2024 24 Total 1 month
Trainers on MATATAG 4 16 days
Curriculum
KaMaG-Aral National August 1-3, 24
Conference 2024
Regional Conference :
Workshop on Learning | 222 17" | 54
Manaaement Phase II .
*applicant’s no. of training
hours sufficient to attain
£ e 7 Total 184
3.
Prepared by:

Administrative &cer IV - Personnel

Human Resource Management Officer

Date of Initial Evaluation: _ M_




Qualification Standards of the Position
Position:

Republic of the Philippines
Department of Education
Region VI - Western Visayas
DIVISION OF SAGAY CITY
INITIAL EVALUATION RESULT

Place of Assignment: SGOD - Social Mobilization and Networking
Salary Grade: 19

T [ !
Training/ Certificates H Experience
- (aquired within the last 5 years and after last | . Remarks
“""cml " Education promotion, relevant to the position) (relevant to the position) Eligibility | "CRT | (Qualified or
Inicusive Inicusive o e )
i
| 'I‘ltle‘ Dates Hours Details _ Dates _ Years
Strategic |
Master of Arts in Communications ! |
Education Major in| Planning Workshop May 16 - 18 Education July 5, 2021 - 3 years RA 1080 i
SREPS-2025001 Educational on Engaging with y2023 % 24 Program January 22, 6 months (Teacher) 497 | Qualified i
Management Private Sector in Specialist IT | 2025 (present) | 18 days {
(CAR) Support to Early |
Grade Learnina
4 years
BSED Major in Public Service July 2-5, July 11, 2016 -
English Continuity Plan 2024 2 Teacherl |"jly 4, 2021 | 11 months
| 24 davs
Regional Convergence i |
8 years
on Multisectoral November 6, 3 Total 6 ¢
Partnership 2021 12 da
Engagement | f L
{
Year-End Program |
Implementation |
! Review and January 8 - 2%
! Performance 10, 2025
:‘ Assessment on
Community Linkages
Training Workshop on |
Secondary School | January 25 - 24
Heads and Roll-out of| 27, 2023
SGC
*applicants' no. of training
! hours sufficient to attain
§ maximum points for Total 112
; training '
| Master of Arts in | Orientation on the s January 23, ;
. | Education Major in| Alternative Delivery | October 17 - 2017 - January RA 1080 | . f
| SREPS-2025003 | ppyeical Education| Mode Education in | 20,2023 | 32 e | 222005 | BYS | (reche | 479 | Quaified |
(Graduate) Emergencies (present) i |
BSED Major in 4 July7,2014 - | 2 years
Physical Education f:r‘du“sag %“23"5’D'PR°°P ”35'062 ol Teacher I | January 22, | 6 months ?
Heaith and Music ’ 2017 16 days !
2023 National DRRM e |
Mid-Yeaer National | June 27 - 30, August 1, 2012
Evaluation and o R TR ! s o | Arie
1 Planning Workshop | | =
! . February 1 !
i 2023 National DRRM | March 6 - 10, - 4 13 years |
g Planning Conference 2023 " T 199920J1u2|y 311 6 months '
: *applicants’ no. of training 25 years
hours sufficient to attain
e A Total 136 Total 11 monthe ;
training 22 days
Regional Training on
Master of Arts in | Professional Learning August 27 - Teacher III June 4, 2021 - | 3 years RA 1080
SREPS-2025004 | Education Major in Packages of Higher 30, 2024 27 (Teacher in January 22, 7 months (Teacher) 4.871 Qualified
English (CAR) | Order Thinking Skills ’ | Charge) 2025 (present) | 19 days
for School Heads i
|
Master of Arts in do |
Education with | C2P2Dility Building for| ¢\ 5 | October 16, | 5 voars and
B Farm School 24 Teacher III | 2015 - June 3,
Specialization in Exaciilive Sarias 7 4, 2024 2021 7 months
Reading (CAR) |
| |
| Regular Review of |
Farm School |
. : February 13, |
BSED Major in Contextualized 23 & 9 years and |
English Curriculum Guides | - 27,2024 | 40 e Srtober| "8 months a
Aligned to the g
MATATAG Curriculum
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Qualification Standards of the Position
Position

Place of Assignment: SGOD - Social Mobilization and Networking
Salary Grade: 19

Republic of the Philippines
Department of Education
Region VI - Western Visayas
DIVISION OF SAGAY CITY

INITIAL EVALUATION RESULT

Page

of

Date Posted ] 7 AN 2005

{
Training/ Certificates Bxperience i
| (aquired within the last 5 years and after last . Remarks
; ""’c““, Kion Education promotion, relevant to the position) (relevant to the position) Eligibility m (Qualified or
€ Inlcusive Inlcusive Disqual )
{ Title Dat Hours Details Dat Years
Division Capacity Octot
et OfRA |September 11 24 Teacher I 05 |3 years and
11650 for Su : - 13, 2024 February 12, 4 months
‘: poce s rirngy 2007
? z
j Reskilling of the
; Schools and Division | August23, | o | PORPUE [
i GAD Focal Point 2024 22 days
Svstem [
| “applicants' no. of training | '
g pnibastapioesiog ol SR 5P 123 |
} training : z | ;
Prepared by:

it

Administr; Officer IV - Personnel
Human Resource Management Officer

Date of Initial Evaluation: 2 ‘ JA" m




Qualification Standards of the Position
Position:
Place of Assignment: SGOD - Human Resource Training and Development

Republic of the Philippines
Department of Education
Region VI - Western Visayas
DIVISION OF SAGAY CITY
INITIAL EVALUATION RESULT

Paoe_i_ofJ

Training:
Experience:
Eligibility: RA ‘
= |
Training/ Certificates Experience I
. % Remarks
(aquired within the last 5 years and after last relevant to the position) IPCRF
Appiication ucatio promotion, relevant to the position ( Eligibility (Qualified or
Code Fcucation . ) ) Rating | pisqualified)
Inicusive nicusive Years
. Title Hours Details Dates
Human Resource
Master of Arts in
% . Development : 7, 2020 - 4 rs
Education Major in 5- Education May 27, yea RA 1080
| SREPS-2025002 Educational mm’z:m Jalfiuazfzzs 24 Prog:;tmn g ggrsluary 22, ; 72I7m;fa|ths (Teacher) 4.936 Qualified
i; M"’W‘ Review and Planning Specy (pensen "
| Workshoo
Workshop on the
BEED with
: Refinement of the | 7years
Spgtealiz;a‘g)n " Resource Packages Ocltgbggzl 3 i 32 Teacher III J;:s g’ ig;g 11 months
Emel'shry on Induction and Pre- d 5 12 days ,
ng retirement Programs ] 5
1 i
o August 31, 1 year !
s <= "%gf’ 48 Teacher Il | 2010-June | 9 months ; i
ikl 14, 2012 15 davs ;
Workshop on the !
Professional |
September 4, 2 years
! Development  |February 16-| ., Teacher I 2007 - August | 11 months
| Programs for the 18, 2022 30, 2010 27 days
{ NEAP Recognition g {
i Process !
{ |
] *applicants’ no. of training 17 years {
i hours sufficient to attain 1
i ponts o Total 128 Total 4 months |
training 19 days ‘*
i !
Master of Arts in | Orientation on the Project January 23, ‘ :
Education Major in| Alternative Delivery | October 17 - 2017 - January RA 1080 . |
SREPS-2025003 | physical Education| Mode Educationin | 20,2023 | 32 | Development |"75, 577\ BYearS | (reschery | 70 A
(Graduate) Emergencies (present) |
BSED Major in ¢ . July 7, 2014 - 2 years |
Physical Education| Fauciary Wodsihon | May 6°9, | 4 Teacher I | January 22, | 6months 1
Health and Music 2017 16 days
2023 National DRRM 1 year
Mid-Yeaer National | June 27 - 30, August 1, 2012
Evaluation and 2023 i L Tawe e | e
Planning Workshop i
: February 1
| 2023 National DRRM | March 6 - 10, 3 13 years
; Planning Conference 2023 = Yencnard 19992'0“1"2"' 311 6 months
| *applicants’ no. of training 25 years
hours sufficient to attain
N et G Total 136 Total |11 months
training 22 days
2 Doctor of January 8,
Philosophy in Training Program on | October 9, 2014 - January | 11 years, 15| RA 1080 .
SREPS-2025005 Matt tics Public P t 2021 80 Teacher III 22, 2025 days (Teacher) 4.65 Qualified
(Graduate) (present)
Master of Science | Training on Contract June 15 September 1, Fuisasnn cs
in Mathematics | Management and 202 | 120 | TeacherIl |2011-January 4yef:onths Professional
(Graduate) Procurement 7, 2014 Eligibility ;
Team Building for ‘
S R m""; Organizational | oy o0 July 7, 1997 - | 14 years
Physi Management and ‘L 320 Teacher I August 31, and 2
s Managing the L 2011 ths
(Graduate) naging mon
Workplace
Master of Arts in _ ek
Education Major in | “@picants’ no. of training 27 years
| Educational |)%SSTMERDMN | yoml | 520 Total | 6 months
| Administration | yaing 16 days
(CAR)
BS in Physics
Prepared by:

Administral Officer IV - Personnel
Human Resource Management Officer

Date of Initial Evaluation: 2 & JAN 2025




