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Republic of the Philippines

Department of education

REGION VI- WESTERN VISAYAS
SCHOOLS DIVISION OF SAGAY CITY

JUN 14 204

DIVISION MEMORANDUM
No. 5 , . 2024

2024 PHILIPPINES PUBLIC SCHOOL TEACHERS ASSOCIATION (PPSTA)
SEARCH FOR OUTSTANDING TEACHERS AND SCHOOL HEADS

To:  OIC, Assistant Schools Division Superintendent
Chiefs, CID, and SGOD
Public Schools District Supervisors
School Heads of Public Elementary and Secondary Schools
All Others Concerned

1. Attached is the Regional Memorandum No. 499 s. 2024 from the Office of
the Regional Director, Ramir B. Uytico EdD, CESO I1I, regarding the conduct of the 2024
Philippines Public School Teachers Association (PPSTA) Search for Outstanding
Teachers and School Heads

2 It is understood that in the conduct of this activity, there shall be no discrimination on
account of age, school, gender, civil status, disability, religion, or other similar factors, or personal
circumstances that run counter to the principles of equal opportunity.

3 Immediate dissemination of this Memorandum is desired.

MARSETTE D./ABBALU “CESO VI

Schools Division Superintendent

Encl: None

Reference: None

To be included in the Perpetual Index
Under the following subjects:

PPSTA Search for Outstanding Teachers & School Heads

NLG/2024documents 13 June 2024
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Telephone Nos. 488-02-15; 722-0597/ \ ( I

DehED

MATATAG
a~




. DEPARIMENT o EDUCATION
F 6% ' ulwszON OF SAGAY mvm y

%ytg

Republic of the Philippi nﬁ?ﬂTE JUN i3 s
Bepartment of EhucgtighNeno. ﬂf('zlﬂg Pe——

REGION VI-WEST ERN V[§
lﬁNﬂTUR: QVER PRINTED INTED NAIE 1’

REGIONAL MEMORANDUM JUN 11 2
No. 4 4939 . S. 2024

2024 PHILIPPINE PUBLIC SCHOOL TEACHERS ASSOCIATION (PPSTA)
SEARCH FOR OUTSTANDING TEACHERS AND SCHOOL HEADS

To:  Schools Division Superintendents
All Others Concerned

1, Attached is a letter from the Office of the Undersecretary for Human Resource and
Organizational Development (OUHROD) 2024 Philippine Public School Teachers
Association (PPSTA) Search for Outstanding Teachers and School Heads.

2. Immediate dissemination of this Memorandum is desired.

()

RAMIR B UYTICO EdD, CESO III
egional Director

Encl:  None
Reference: Letter from the OUHROD dated June 5, 2024
To be indicated in the Perpetual Index

Under the following subjects:

AWARDS TEACHERS

SFDS/HRDD/RM-2024 PPSTA Awards

029/lune 11, 2024

Address: Duran Street, lloilo City, 5000
Telephone Nos: (033)509-7653; (033)336-2816
Email Address: regiont@deped.gov.ph
Website: region6.deped.gov.ph
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SUBJECT  : 2024 PPSTA SEARCH FOR OUTSTANDING TEACHERS AND
SCEOOL HEADS

DATE ¢ 3 June 2024

The 2024 Philippine Public School Teachers Association {PPSTA) Search for
Outstanding Teachers and School Heads is driven by a steadfast commitment to
recognize and honor the unwavering loyalty, exemplary performance, and
remarkable contributions of individuals who champion quality basic education. This

This search is open to all active PPSTA members who are currently employed by
the Department of Education as classroom teachers and school heads.

For those interested in participating, please refer to the attached guidelines, criteria
for evaluation and nomination forms for both teachers and school heads.

For any further inquiries, please contact the PPSTA Secretariat at the following
mobile numbers: 0918-544-8046 and/or 0905-535-5858, or via email at

support@ppsta.com.
Thank you.
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GIVEN
POINTS

RATING
SCORE

2. Managing School Operations and Resources (15%)

A. Exhibited good practice in managing school data and information using technology
to ensure efficient and effective school operations

® Records of Management (Copy of EBIES and LIS —
BOSY and EOSY uploading; SBM Level of Practice with
certification from the division, region highlighting scores
from each of the 4 principles ~ leadership and governance,
curriculum and instruction, accountability and preparedness,

mitigation and resiliency to sustain continuous delivery of
instruction

* Records of Regular MOOE liquidation, no suspensions and
disallowances

B. School preparedness, mitigation, and resiliency to sustain continuous delivery of
instructions

e School Disaster Risk Reduction Plan

¢ Contingency Plan

e School Child Protection Plan

e Eco-Friendly School

¢ Homeroom Guidance

[ AU PR R P

3. _ Focusing on Teaching and Learning (30%)

A. Shared exemplary practice in the contextualization and implementation of learning
standards to assist teachers in making the curriculum relevant to learners

* School-based Contextualization (list of approved
contextualized instructional materials)

* Copy of Monthly Instructional Supervision Plan and
Accomplishment Report

e Copy of the certification of the use of the contextualized
instructional materials

B. Showed good practices in providing technical assistance to teachers on teaching
standards and pedagogies

¢ Copy of Monthly Technical Assistance Plan,
Implementation and Accomplishment Report

e Copy of Monthly Instructional Supervision Plan,
Implementation and Accomplishment Report

e Copy of Report providing technical assistance {beyond
the school, i.e. to other schools, division, region, national)
with a letter on invitation or proposal













2024 PPSTA Search for Outstanding Teachers and School Heads

CRITERIA FOR EVALUATION

Category: Outstanding Teacher

A. Instructional Competence is determined using the five domains of the Philippine Professional
Standards for Teachers (PPST) such as 1) Content Knowledge and Pedagogy, 2) Learning
Environment, 3) Diversity of Learners, 4) Curriculum and Planning, and 5) Assessment and
Reporting. It also includes outstanding accomplishments/awards, innovation and research
conducted by the teacher that contributed to improving excellence in schools.

a. Teaching Competence (20)

Domain 1. Content Knowledge and Pedagogy

Observed

Not
Observed

Content knowledge and its application within and across
curriculum areas

Research-based knowledge and principles of teaching and
learning.

Positive use of ICT

Strategies for promoting literacy and numeracy

11

Strategies for developing critical and creative thinking, as well
as other higher thinking order skills

2]

Mother Tongue, Filipino and English in teaching and learning

Classroom communication strategies

Raﬁng

Rating

All seven (7) strands observed — 4
5 to 6 strands observed - 3

3 to 4 strands observed -2

1to 2 strands observed -1

Domain 2. Learning Environment

Observed

Not
Observed

1.

Learners’ safety and security

2

Fair learning environment

3.

Management of classroom structure and activities







Domain 5. Assessment and Reporting Observed | Not
Observed
1. Design, selection, organization, and utilization of assessment
strategies
2. Monitoring and evaluation of learner progress and
achievement

3. Fe3edback to improve Learning

Communication of learner needs, progress and achievement

4.
5. Use of assessment data to enhance teaching and learning
practices and programs

Rating

Rating

All five (5) strands observed — 4
4 strands observed -3

3 strands observed - 2

1 to 2strands observed -1

b. Outstanding Accomplishments/Awards {10})-are recognitions given to teachers by reputable
government and non-government organizationsin acknowledgement of their exemplary and
meritorious contributions in promoting quality basic education. The awards to be considered
in this search are those given by recognized government and private organizations and have
undergone in-depth selection process. The conduct of the search must have indorsement
from the Department of Education/CSC/PRC/CESboard and other government agencies.

Level Points
International Awards 10
National Awards 8
Regional Level 6
Division Level 4

Note: Candidates must present and submit supporting documents such as certificate,
memorandum, and other proof. Award or recognition repeatedly given in all levels of
governance will be credited only to whatever is the highest level of recognition. Anyaward that
does not observe the usual process of recognition shall not be credited.

¢. Research (10)- the research problem conducted must be relevant to the work/function of the

candidate.

Means of Verifications

Observed

Not
Observed

1. Proposal duly approved by the Schools Division
Superintendent/Regional Director/Authorized Representative
but not Lower than the ASDS for Division /ARD for Region







5 indicators observed — 8
4 indicators observed — 6
3 indicators observed — 4
2 indicators observed -2

. Professional Growth
a. Education (5)
Means of Verifications Equivalent | Rating of
Rating the
candidate
1. Doctor of Education with Special Order 5
2, Certificate of Academic Requirement for Ed.D/Ph.D |4
3. Masteral Degre with Special Order 3
4. Certificate of Academic Requirement in MA 2
5. 18 units in MA 1
b. Trainings (5)
Indicators Rating of the
Candidate

Participated in a scholarship Program for 5 days and above or Resource 5
speaker in an international seminar of a duly recognized organization
Participated in the International Trainings for at least 5 days orResource | 4
speaker in a national Training of a reputable organization
Participated in a national training for at least 5 days or resource speakerin | 3
a national seminar/training related to the main function of the candidate
Participated or resource speaker in a regional training for at least 3 days 2
Attended a division training for at least S days or resource speakerin a 1
division training

C. Accomplishments and Membership in Professional Organizations (5)
Indicators Observed | Not
Observed

1. Formulated community outreach programs duly
approved by Head of the Organization duly corroborated
by 5 members or officers

2. Evidence or proof that the program was implemented in
the targeted beneficiaries

3. Accomplishment report duly signed by the head of the
organization duly corroborated by at 5 officers or
member
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2024 PPSTA SEARCH FOR OUTSTANDING TEACHERS AND SCHOOL HEADS

A. RATIONALE

GUIDELINES

The 2024 Philippine Public School Teachers Association (PPSTA) Search for
Outstanding Teachers and School Heads stems from a dedicated commitment to
acknowledge and celebrate the unwavering loyalty, exemplary performance, and
remarkable contributions of individuals in promoting quality basic education. This
initiative is grounded in the understanding that recognizing excellence in the
education sector is pivotal for fostering a culture of continuous improvement,
promoting professional growth, and uplifting the overall quality of basic education.

Operational Definition of Terms
Term Operational Definition
PPSTA Refers to the ‘"Philippine Public School Teachers

Association”; a private non-stock, non-profit organization
operating as a mutual benefit association for teachers,
administrators, supervisors and non-teaching support
personnel of public schools and state colleges and
universities.

Teaching Personnel

Refers to persons engaged in classroom teaching whether
formal or ALS, in any level of instruction, on full-ime basis,
including guidance counselors, school librarians, industrial
arts or vocational instructors, and all other persons
performing supervisory and/or administrative functions in
any level of governance inclusive in the Department of
Education.

Regional Search
Committee

Refers to the designated Committee in charge in the
facilitation of the PPSTA Regional Search composed of the
National Board of Trustee from the Region, Regional Board
of Directors (BODs) in coordination with the respective
Regional Directors.

Regional President

Refers to the President of the Regional Board of Directors
(BODs) of the PPSTA expected to perform coordinating.
functions with the Board of Trustee in the undertaking.




National Search Refers to the designated Committee in charge in the
Committee facilitation of the National Search composed of identified
Board of Trustees and PPSTA ManCom under the leadership
of the National of Board of Trustees’ President assisted by
the General Manager.

The following key points elucidate the rationale for this search:
Celebration of Excellence —

The search is designed to honor and celebrate the outstanding achievements and
exceptional dedication of classroom teachers, non-teaching personnel, school heads,
and education/district supervisors within the PPSTA. This also recognizes the
valuable contributions of the division/local chapters in providing different initiatives
for PPSTA members and non-members in enhancing teaching competencies and
promoting better lives through massive and inclusive implementation of various
programs and services. By highlighting their accomplishments, the initiative seeks to
inspire and motivate educators to strive for excellence in their respective roles and
functions.

Inspiration for Professional Development —

Recognizing outstanding individuals serves as stimulus for professional development
within the education community. By showcasing the exemplary practices and
achievements of educators and school leaders, the initiative aims to encourage a
culture of continuous learning and improvement among PPSTA members.

Elevation of the Teaching Profession —

The search contributes to the elevation of the nobility of the teaching profession by
emphasizing the crucial role of teachers, school heads, and education/district
supervisors in shaping the future through the education of the youth and
indispensability of the services of the non-teaching personnel. Appreciating their
contributions fosters a sense of pride and professionalism within the education sector.

Promotion of Leadership and Excellence —

Focusing on leadership and excellence, the initiative aims to promote and highlight
the crucial role played by educators and school leaders in shaping the educational
landscape. Acknowledging those who exemplify leadership qualities and commitment
to excellence, the search contributes to the overall improvement of education
standards.




Valuing Collaborative Efforts —

Cognizant of the contributions of the non-teaching personnel,it underscores the
importance of collaborative efforts in the educational ecosystem. The search
acknowledges their significant roles as partners in achieving excellence and
enlightening a positive and supportive school environment.

B. OBJECTIVES

Recognize Exemplary Contributions:

To identify and honor outstanding classroom teachers and school heads who have
demonstrated exceptional dedication and made significant contributions to the field of
education.

Promote Leadership and Excellence:

To encourage and promote leadership qualities and excellence, emphasizing the
importance of active involvement in professional development, public service, and
organizational activities.

L

Inspire Professional Growth:

To inspire and motivate PPSTA members to pursue continuous professional growth
and development by showcasing the achievements and best practices of outstanding
educators and school leaders worthy of emulation.

Edify the PPSTA Commitment:

To foster and strengthen PPSTA’s commitment by highlighting the positive impact of
its members’ exemplary performance in education.

C. SCOPE

This Search applies to all active members of the PPSTA who are employees and
officials and are still in the service of the Department of Education as classroom
teacher and school heads. Candidates in all categories must have permanent
appointments in their respective divisions/regions.

A teacher candidate must be a classroom teacher or ALS mobile teacher. School head
candidate must either be a TIC, HT or principal with official appointment and/or
designation.



D. NOMINATIONS AND DOCUMENTS

Nomination of a candidate to any of the categories in this Search shall strictly observe
the following requirements:

1

The Division/Local Chapter in partnership with the Schools Division Office shall
conduct its division level search in all categories, and only the 1%t placers shall
advance to the regional selection.

Regional winners (one per category per region) must submit accomplished
Nomination Form with the required supporting documents properly
authenticated by the Regional Search Committee (RSC) and shall be endorsed
by the Regional President and duly noted by the Regional Director to the
National Search Committee, PPSTA Office, Quezon City;

Copies of the minutes of the deliberations on the regional search shall be
submitted to the National Search Committee;

Only the Regional Winners (one per category per region) are qualified to
submit documents to the National Search Committee; and

Each region shall submit only one (1) entry per category. Any region with two
(2) or more entries for a category shall not be given recognition by the
National Search Committee.

E. QUALIFICATION REQUIREMENTS

Candidates in all categories must strictly observe the following:

a. Active member of the PPSTA for the last three (3) years;
b.

Performance rating of Very Satisfactory (VS) for the last three (3) rating
periods;

¢. With permanent appointment;
d.
e

No pending administrative case; and
Validity of Supporting Documents: Lifespan must not be more than three
(3) years as of June 2024

F. DISQUALIFICATIONS

1.

Entries from regions that failed to hold regional selection will be disqualified
and shall not be given recognition either as regional or national winner; and

Candidates who failed to submit the accomplished nomination form and the
required documents stipulated in the guidelines shall be disqualified.















